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CASEY WAHL Click on the motivators to learn more
Intrinsic Motivator Report October 12, 2021

NICE TO NEED TO
HAVE HAVE

AUTONOMY 97%
COMPETITION 93%
RATIONALITY 90%
PROGRESS 88%
INNOVATION 60%
ALTRUISM 53%
STATUS 34%
A
RELATIOflgﬁ:IP“S- 10%
SECURITY . 6%

FEEDBACK | 1%



CHAD LAFFERTY Click on the motivators to learn more
Intrinsic Motivator Report October 12, 2021

NICE TO NEED TO
NEUTRAL

HAVE HAVE

aeanionsries I 78%
procrREss | IS 61%
INNOVATION _ 37%
"M esos I 37%
AUTONOMY _ 36%
FEEDBACK _ 30%
RATIONALITY _ 22%
STATUS . 7%

SECURITY l 2%



KRISTINE AYUZAWA Click on the motivators to learn more
Intrinsic Motivator Report October 12, 2021

NICE TO NEED TO
HAVE HAVE

RATIONALITY _ 60%
COMPETITION _ 55%
INNOVATION — 37%
T
STATUS _ 34%
ALTRUISM - 20%
AUTONOMY - 17%
SECURITY - 13%

SOCIAL
RELATIONSHIPS

FEEDBACK | 1%

6%



PAUL KAY Click on the motivators to learn more
Intrinsic Motivator Report October 12, 2021

NICETO NEED TO
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wovarion [ 93%
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ramionaLiTY [ 86%
"M \Eeos T 37%
RELATIOfIgﬁ::IS- 1 23%
FEEDBACK _ 21%
ALTRUISM - 8%

SECURITY . 6%



Average Motivator Scores Globally (Q1/2018 to Q4/2022)
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Why have some motivational needs
increased In relative importance?



& FINANCIAL NEEDS




The Covid 5% lower
Effect

Average Financial Needs Scores Globally

All-time Low All-time High % Change
(Q22018) (Q3 2019) ATH vs ATL




SECURITY
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The COVid he avc > for Security was 5% higher in
Effect 1 of 2019.

Average Security Scores Globally

All-time Low AII tlme High % Change
(Q4 201 32019) ATH vs ATL




Why have and
iIncreased In relative
importance?



Why have some motivational needs
decreased in relative importance?
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The Covid 9% lower
Effect

Average Rationality Scores Globally

All-time Low All-time High % Change
(Q3 2022) (Q12019) ATH vs ATL







The Covid 8% lower
Effect

Average Progress Scores Globally

All-time Low All-time High % Change
(Q2 2022) (Q22018) ATH vs ATL




@ INNOVATION




The Covid 12% lower
Effect

Average Innovation Scores Globally

All-time Low All-time High % Change
(Q2 2022) (Q2 2018) ATH vs ATL




@AUTONOMY




The Covid
Effect

Average Autonomy Scores Globally

All-time Low All-time High % Change
(@3 2022) (Q12019) ATH vs ATL
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The Covid 5% lower
Effect

Average Competition Scores Globally

All-time Low All-time High % Change
(Q4 2022) (Q32019) ATH vs ATL
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The Covid 6% lower
Effect

Average Feedback Scores Globally

All-time Low All-time High % Change
(Q4 2022) (Q32019) ATH vs ATL




Why have Rationality, Progress,
Innovation, Autonomy, Competition
and Feedback decreased in relative
importance?



Why have some motivational needs
stayed roughly the same?






The Covid 5% lower
Effect

Average Altruism Scores Globally

All-time Low All-time High % Change
(Q4 2019) (Q3 2018) ATH vs ATL



‘ SOCIAL RELATIONSHIPS




The Covid
Effect lower

Average Social Relationships Scores Globally

All-time Low All-time High % Change
(Q4 2022) (Q22018) ATH vs ATL
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The avg. score for Statuswas  ~ inQ3 of
2022 compared to Q4 of 2019.

Average Status Scores Globally

All-time Low All-time High % Change
(Q12021) (Q32019) ATH vs ATL




Why have Altruism, Social
Relationships and stayed
roughly the same?



Discover how Attuned’s
insights into intrinsic
motivation can transform
your organization.

Contact us at
to see how it works.

Or visit us at




Thanks for joining!
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